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https://pridecenter.dasa.ncsu.edu/people/jarrett-blaize/

MULSSLON & WISLOIN

The NC State Pride Center is open to all students and celebrates and empowers our
collective communities to increase student success and well-being.

Through culturally relevant programming, we cultivate joy, foster belonging, and
build community in the promotion of academic and personal excellence.

Our vision is to serve as a welcoming and accountable space that connects
students to resources and community, designed to enhance their leadership
development and opportunities to thrive.






INNUBL BVYER

Pride Symposium (Aug. 13-14)
Open House (Aug & Jan)
LGBTQ+ History Month (Oct)
e PrideFest (Oct. 7)
e Threads of Identity (Oct. 23, April 2)
e Sex in the Dark (Oct & February)
Trans Awareness Month (Nov)
Holiday Send-Off (Dec. 2)
Well With Pride (March 30-April 3)
Trans Day of Visibility (March 31)
Lavender Celebration (April 16)



https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf
https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf

DROP=LN SPACES

e Let’s Talk Drop-In Hours with Embedded Counselor
(Tuesdays & Fridays)
e FLOW: Counseling Drop-In Hours (Wednesdays)

e Colorful Connections drop-in space (Fridays)
e Dietitian Drop-In Hours (Monthly)



https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf
https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf

o TURERNT ORGANIZATION SUPPORT

The Pride Center supports eight student organizations
through a shared governance model. This structure ensures
appropriate oversight, advisor guidance, effective
communication, and the development of leadership and
professional skills.

e Aces & Aros e OSTEM
e Bi/Pan e QTBIPOC
e Pride Alliance o [-Files

e Ultraviolet e AlthetiQ



https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf
https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf




PRIDE CERNVER
OUTCOMES

Students will establish interpersonal relationships and build
connections enhancing their belonging within the campus

community.

Students will engage in educational opportunities that
support their overall wellbeing.

Students will access programs, services, and resources
FOCWUS that support cultural and identity awareness.



https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf
https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf

STUDER
NGAGEMIER

By Class Level: Fourth-year students show the strongest and growing
engagement. First-year engagement is inconsistent and needs more focus.

By College: CHASS students are highly engaged. Poole College of
Management is under-engaged.

Grad vs. Undergrad: Undergraduate participation is strong. Graduate
engagement remains low but is improving.

Strengths: Strong representation from first-generation and NC urban area
students.

Opportunities: More outreach to Poole, graduate students, and first-years
will strengthen balance.
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https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf
https://dasa.ncsu.edu/wp-content/uploads/sites/76/2024/10/DASA-All-2OCT24.pdf




IMIPAC

Removing Barriers - Greater Access & Belonging

Greater Access & Belonging - Higher Resource Utilization

More Resources — Better Outcomes



@AM US
PRARTINERS

e Student Success Centers e Office of Equal Opportunity

e Counseling Center e Disability Resource Office
e Prevention Services e Financial Aid
e Campus Health: Health e Study Abroad
Education, Nutrition, e WellRec
Pharmacy & Providers e Student Leadership &
e Pack Essentials & e Engagement
Feed the Pack Pantry e Alumni Association

e University Libraries ...and more!



COMMUNITY
DEARTRERS

e Health & Well-Being: Duke Health, UNC Health, Wake
County Health Dept., Alliance of AIDS Services Carolina,
Radical Healing, Anew U Counseling, Southern Queer
Survivors Network

e Additional Resources: Legal Aid of NC, Raleigh United

Mutual Aid Network, Big Brothers Big Sisters, Dress for

Success, LGBT Center of Raleigh, LGBT Center of

Durham







> NETWORIK

The NC State LGBTQ Pride Center
proudly hosts a collective of faculty,
staff, and graduate students who have
opted in to our network. We aim to
curate fun outings or Pride Center visits
that create community and provide

connections from across campus.

Join here!
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STAY UK TOUCHKL.

General Email: pride-center@ncsu.edu

Website: https://pridecenter.dasa.ncsu.edu

Instagram: @ncstatelgbtgcenter ‘ E
Facebook: LGBTQ Pride Center -

Dr. Charla Blumell: cablumel@ncsu.edu

m T
Jae Edwards: jledwar/@ncsu.edu
Jess Huynh: jpmcdon2@ncsu.edu E
Danielle Walden: drwalden@ncsu.edu _

Sign up for our newsletter!


https://diversity.ncsu.edu/pridecenter/
https://www.instagram.com/ncstatelgbtqcenter/
https://www.instagram.com/ncstatelgbtqcenter/#
https://www.facebook.com/NCStateLGBTQCenter/
https://www.facebook.com/NCStateLGBTQCenter/

