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Equality Policy:  UNC Policy 300.8.5

Commitments to the following principles 
● Nondiscrimination in employment practices and educational programs and activities
● Ensuring equality of all persons and viewpoints
● Commitment to freedom of speech and expression
● Maintaining academic freedom
● Commitment to student success and employee wellbeing
● Maintaining institutional neutrality
● Exceptions for student-led organizations

Compliance Mandate: 
● Requires all University offices and positions to comply with nondiscrimination laws and institutional 

neutrality.
● Reporting and certification requirement

Replaces Policy on Diversity and Inclusion within the University of North Carolina



UNC Guidance Regarding Implementation of Equality Policy:
Focus on Student Success

Avoid content endorsement

Centers not prohibited (but may need to restructure content and messaging)

Curriculum– waivers?

Content-specific employing divisions and employee positions

Public resolutions and media statements in the name of the university

Research

Service

Contracting

Student and Faculty groups and outside speakers



How Does Equality Policy Address Academic Principles?

● Not intended to restrict freedom of speech and expression:  “The University 
shall continue to protect freedom of speech and expression in the First 
Amendment to the U.S. Constitution and Art. I, Sec, 14 of the North Carolina 
Constitution.” Policy 300.8.5 Sec. IV.

● Not intended to restrict academic freedom:  “The University shall therefore 
take no action that would limit the right of academic freedom in the faculty’s 
pursuit of teaching, research and service.”  Policy 300.8.5 Sec. V.

● Research: Proposals may cite to Equality Policy to demonstrate commitment 
to Policy terms and to ensure research funders know the neutrality limits 
before committing an institution.  Guidance at Sec. 8.

● Curriculum:  University degree programs and courses may offer content that 
is germane to applicable academic pursuit.  Guidance at Sec. 5.



Academic Freedom and Curriculum

• Academic Freedom is Protected: Reaffirmed as a prerequisite for maintaining a world-class university.

• Faculty Rights: Faculty may design courses, select materials, and incorporate diverse perspectives 
relevant to their disciplines.

• Research Autonomy: Faculty can freely pursue lines of inquiry, apply for grants, and form research 
groups. “Research” means, inherently, there are both a question and an answer to be tested or sought. 
Guidance at Sec. 8.

• Centers: Faculty-directed academic centers are protected as extensions of the faculty’s pursuit of 
teaching, research, and service.

• Distinction: Faculty must make clear they are speaking for themselves, not on behalf of the University.



How Does Equality Policy Address Student Principles?

Student Focus: Commitment to student success quantified using metrics identified in the 
UNC Strategic Plan.

Permissible Initiatives: Tailored support geared toward objective student success metrics 
(e.g., retention, graduation) is allowed, provided it is nondiscriminatory.

Does not apply to student organizations as long as they comply with rules for reserving 
space and facilities.  Guidance at Sec. 11

Student centers not prohibited but may need to restructure their content.  Guidance at Sec. 
3 and 4

Does not bar student success initiatives tailored to experiences relating to a certain identity, 
so long as they are open to all students.  Policy focuses on the content of the programming, 
not the characteristics of students receiving it.  Guidance at Sec. 1



Equality Policy (and state law):  Institutional Neutrality 

“[N]o employing subdivision or employment position within the University shall be 
organized, be operated, speak on behalf of the University, or contract with third 
parties to provide training or consulting services regarding: matters of 
contemporary political debate or social action. . . ; any prescribed ‘view of social 
policy’ or ‘political controversies of the day,’. . . or in furtherance of the concepts 
listed in G.S. 126-14.6(c)(1)–(13).”  Policy 300.8.5 Section VII 

Identical to state law:  see N.C.G.S. 116-300(3a).



Institutional Neutrality Requirements

Principle: Institutions must remain neutral on political and social issues.

● No part of the university may be organized or operated, speak on behalf, or 
contract with third parties for services regarding contemporary political debate 
or social action, any prescribed view of social policy or political controversy, or 
to promote the list of concepts referenced in G.S. 126-14.6(c)(1)–(13).

● Prohibition on Compelled Speech: University must refrain from 
compelling others’ speech or endorsing beliefs/affiliations regarding political 
debate.

● No endorsement of political/social concepts 
● Campuses should refrain from issuing public statements on external 

matters of public concern in the University's name.



Institutional Neutrality Requirements

Apply to:
● University sponsored events 
● University-invited speakers
● University contracts with third parties
● University student centers and other university groups and resources
● University statements

Do not apply to:
● Student organizations
● Academic freedom (subjects taught as part of curriculum)
● Faculty statements about their research, as long as it is clear that they are not 

speaking on behalf of the university or advocating for a particular conclusion.
● Positions tasked with compliance with state and federal law



N.C.G.S. 126-14.6(c)(1)–(13)
(c) The concepts listed in this subsection shall not be promoted in State government workplaces or included as part of any State employee training program: 

(1) One race or sex is inherently superior to another race or sex. 

(2) An individual, solely by virtue of his or her race or sex, is inherently racist, sexist, or oppressive. 

(3) An individual should be discriminated against or receive adverse treatment solely or partly because of his or her race or sex. 

(4) An individual's moral character is necessarily determined by his or her race or sex. 

(5) An individual, solely by virtue of his or her race orsex, bears responsibility for actions committed in the past by other members of the same race or sex. 

(6) Any individual, solely by virtue of his or her race or sex, should feel discomfort, guilt, anguish, or any other form of psychological distress. 

(7) A meritocracy is inherently racist or sexist. 

(8) The United States was created by members of a particular race or sex for the purpose of oppressing members of another race or sex. 

(9) The United States government should be violently overthrown. 

(10) Particular character traits, values, moral or ethical codes, privileges, or beliefs should be ascribed to a race or sex or to an individual because of the 
individual's race or sex. 

(11) The rule of law does not exist, but instead is a series of power relationships and struggles among racial or other groups. 

(12) All Americans are not created equal and are not endowed by their Creator with certain unalienable rights, including life, liberty, and the pursuit of 
happiness. 

(13) Governments should deny to any person within the government's jurisdiction the equal protection of the law.



Reporting Requirement and Compliance certification

● September 1 of every year
● Signed by Chancellor and the Vice Chancellor and Dean, DASA
● Report:

○ fully compliant with the University’s commitment to institutional 
neutrality and nondiscrimination required by law and the policy.  

○ Actions taken to achieve compliance.
○ Reductions in force and spending, changes to job title and position 

descriptions undertaken as a result of implementing the policy and 
how those savings can be redirected to initiatives related to student 
success and wellbeing.

● Reviewed by the Board of Governors
● BOT Subcommittee on Equality Policy Compliance:  Reviews draft 

certification, receives reports of ongoing compliance efforts, and makes 
recommendations.



Equality Policy:  Reporting Concerns

Concerns about violations of the policy may be reported as follows:

● Supervisor/Department Head/Dean
● Call the Office of General Counsel
● Call the Provost’s Office
● EthicsPoint hotline (anonymous reporting option available)



Context Matters:  Questions about Interpretation and Application

Context and facts matter.  The Provost’s Office and OGC are available to assist 
you in interpreting the policy as applied to a specific question or situation.

Questions about the interpretation of the policy to a specific situation can be 
directed as follows:

● Supervisor/Department Head/Dean
● Call the Office of General Counsel
● Call the Provost’s Office

Policy, Guidance, and Certification Templates are available here:  
https://www.northcarolina.edu/equality-policy/

https://www.northcarolina.edu/equality-policy/

