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Survey Overview

« EMAS and DASA partnered with UDA to administer the Wellness
Day Input Survey.

« The surveys were available online between March 18-April 1, 2025
via Qualtrics

« All currently enrolled undergraduate and graduate students were
invited to participate

» Participation in the surveys was voluntary and responses to the
questions were not required (students could skip as needed)

» All responses were/are confidential
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Wellness Survey Input Survey
Response Rate

Of the 35,605 students invited to participate, 6,092 responded (17.1%).

Academic Population Respondents Response Rate
Status N N %
AGI 250 29 11.6%
Undergrad 26,302 4,457 16.9%
Grad 8,613 1,458 16.9%
VETM 440 148 33.6%
Total 35,605 6,092 17.1%
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Survey Analysis

Preference for how unscheduled days are included on the calendar

N %
Keep as is, i.e., one Wellness Day in about the middle
of the semester, and one Reading Day just prior to
final exams 4402 13.7%
Drop the Wellness Day, and have two Reading Days
just prior to final exams 1153 19.3%
| have no preference, | don't care how the
unscheduled days are defined or when they are
offered 422 11%

Nearly three-quarters of respondents (73.7%) reported being satisfied with the
current schedule for wellness days.
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Survey Analysis

Overall Impact of wellness days on your well-being

N %
Strongly positive impact 1672 | 27.9%
Generally positive impact 1986 | 33.2%
Minimally positive impact 1224 | 20.4%
No impact 796 | 13.3%
Minimally negative impact 157 2.6%
Generally negative impact 117 2.0%
Strongly negative impact 39 0.7%

81.5% reported a positive impact on their well-being.
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Open-Ended Survey Analysis

Staff in the DASA Assessment office read and coded individual open-ended
responses to support this analysis.

How/Why Wellness Days had a:

« A positive impact on well-being (3347 responses)
* No impact of well-being (640 responses)
* A negative impact on well-being (287 responses)
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Key Findings (Open-Ended Questions)

Positive Impact (81.5% of respondents)

e The most common themes found in comments about how Wellness Day had a
positive impact were:
o Provided academic relief / reduced stress
o Provided an opportunity for rest and rejuvenation
o Improved mental and emotional well-being
o Had a positive impact on physical well-being

A number of respondents also expressed appreciation for the initiative.
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Key Findings (Open-Ended Questions)

Negative Impact (5.3% of respondents)

e The most common themes found in comments about how Wellness Day had a
negative impact were:
o Increased workload before or after

o Disruption of learning flow



Key Findings (Open-Ended Questions)

No Impact (13.3% of respondents)

e The most common themes found in comments about how Wellness Day had
no impact were:
o They experienced continued academic pressure
o No noticeable change
o Too short or infrequent for impact
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Key Findings (Open-Ended Questions)

Most common suggestions for improving Wellness Days (4,416 responses)

e Scheduling & Timing
— 40% (1,777 of those offering a suggestion) identified a preference for
Monday/Friday Wellness Days
— Close to 20% (835) indicated a desire for additional wellness days or
longer breaks
 Reading Days
— 10% (463) are in favor of keeping reading days
e Assignments
— 7% (326) want a consistent policy preventing work assigned on or
due close to Wellness Days
— 5% (203) want more clarity for faculty about “no assignment”
expectations

8% (361) indicated they see no need for change in Wellness Days
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Resources and Campus Support

https://wellness.ncsu.edu/
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